
 
 

 

HAMBLETON DISTRICT COUNCIL 
 
Report To: Scrutiny Committee 
  25 February 2016 
 
Subject: HEALTH AND SAFETY QUARTER 3 2015/16 

All Wards 
 
 
1.0 PURPOSE AND BACKGROUND: 

 
1.1 The Council’s Health and Safety Policy was revised in May 2015 and is reviewed on an 

annual basis.  It details the health and safety roles and responsibilities within the Council 
and it states that Scrutiny Committee scrutinises the District Council’s health and safety 
performance when appropriate. 

 
1.2 Therefore Scrutiny Committee, within the management of effective health and safety, is 

provided with: 
 a copy of the Corporate Health & Safety Plan to be monitored and reviewed on a 

quarterly basis 
 a copy of the Health & Safety Annual Report to be monitored and reviewed at the end 

of each year. 
 

1.3 The Corporate Health & Safety Action Plan is attached at Annex A.   
 
1.4 The Plan shows that most issues have started and milestones are being achieved.  There 

are three areas which register that there is no progress at zero and these are explained 
below: 

 
1.4.1 Health and Safety Arrangements – 2.4 – A priority based programme for the 

development of a documented safety management system is in progress and all 
arrangements are being allocated to a responsible person for review and a schedule 
of completion dates is being collated.  This will be reported to the next Corporate 
Health and Safety Group meeting in May 2016.  A gap analysis has also occurred in 
order to bring this system up to date. 

 
1.4.2 Inspection and monitoring – 3.1 – An inspection monitoring programme is being set 

up by Heads of Service in quarter 4 to assess the implementation of Departmental 
plans across the authority and to ensure they are being achieved.  The Public and 
Employer Liability Insurers are also carrying out a risk assessment review in 
February 2016 on health and safety to explore how the organisation manages 
employee health and safety.  This will be reported back to Scrutiny Committee. 

 
1.4.3 Continuous Improvement – 4.2 – The 2015/16 Health and safety Annual report will 

review the corporate health and safety plan and report progress to Scrutiny 
Committee. 

 
2.0 LINK TO COUNCIL PRIORITIES: 
 
2.1  The Health and Safety Executive, the enforcement body for Health and Safety, 

recommends that the Council reports on Health and Safety on a regular basis. 
 



 
 

 

3.0 CONCLUSIONS:  
 
3.1 The Council continues to have an on-going emphasis on a sensible, risk-based approach to 

health and safety which minimises the risks to staff but is also mindful that Council services 
need to be delivered in a cost effective way.  Effective health and safety management can 
have financial benefits due to reduced sickness absence, lost time and minimised damage 
to equipment. 

 
4.0 RECOMMENDATION: 
 
4.1 It is recommended that the Scrutiny Committee considers the Health and Safety Action 

Plan at Quarter 3 2015/16. 
 
JUSTIN IVES 
 
Background papers:  Health and Safety documents from 2015/16 
 
Contact:   Justin Ives  

Executive Director & Deputy Chief Executive 
    Direct Line No: (01609) 767022 
     
Author ref:   Louise Branford-White 

Head of Resources  
Direct Line No: (01609) 767024 
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